
Serving & Being an Ally to LGBTQ Populations

– By Kim Fountain, Ph.D.

Defining LGBTQ
What do the letters “LGBTQ” stand for? They are part of string of letters meant to generally

represent the lesbian, gay, bisexual, transgender and queer communities. The alphabet soup, as often

described by many LGBTQ people, has grown over the years and continues to expand as groups

gain visibility and power. And yet, on so many levels, these letters fall short of any real

description of anything in particular other than an infinitely, vastly diverse group of people

encompassed by a rather broadly defined set of oppressions. Identity is a complicated issue

because people are complicated. We devote entire disciplines, books, magazines articles, self

help aisles, and TV talk shows to attempting to explain exactly what makes up the definition of a

person’s existence and, often times, labels are how we shorthand these identities.  Labels fall

short, however, because trying to reduce anyone or any group to a few letters or terms and some

stereotypes often serves to add to the tensions between what constitutes the positive and

negative aspects of what is known today as identity politics.  

Boiled down, when people positively experience identity politics, they may feel that they are part

of a group. This often translates into feelings of community, support, safety, and pride. When the

experience is negative in that they are not allowed into a group, they may feel ostracized,

unsupported, unsafe, and shamed.  Or, if the experience is negative in that they are stigmatized

for being part of a group, they may feel terrorized, beaten down, and untrusting.  Despite, and in

many ways, because of these very strong and complicated feelings and experiences of identity

politics, the boundary making and power struggles that constitute identity politics are not going

away any time soon.  To not address them means to ignore tremendously impactful points of

power and control in our society that are present in everything we do, including providing

assistance to LGBTQ survivors of domestic violence. 

In today’s society, people generally know that lesbians and gay men are people who are attracted

to people of the same gender and that bisexual people are attracted to men and women, or as

some might also claim, gender is not a factor in their attraction. The term “transgender” may be a

bit more unfamiliar to the general public.  There is no single definition that is agreed upon by

everyone.  LGBTQ people will have their own self-definitions that will rarely come out of some

textbook. Depending on their culture, age, and a host of safety issues, they will also use labels

that make sense for them.

As with any identity, there are also labels for oppressive behaviors toward members of the

LGBTQ communities. Most people have heard and understand labels such as racism, sexism,

and classism but may be less familiar with homophobia, biphobia, transphobia, and

heterosexism. Homophobia is generally described as the fear and hatred of gay men and lesbians.

To be homophobic is to enact these biases. Biphobia is the fear and hatred of bisexuals and to be

biphobic means to enact these biases. Transphobia is the fear and hatred of transgender people

and to be transphobic is to enact these biases.  Heterosexism is slightly different. Many people

claim to not hate or fear LGBQ people but still believe that heterosexuality should remain the
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norm and should be treated as such. This chapter seeks to address some of the ways that identity

and oppressions weave through the ways that LGBTQ people are perceived and treated within

domestic violence services and how this relationship, much like domestic violence (DV) services

overall, in many ways reflects the general patterns of power and control at work in creating and

maintaining our society. 

An interesting question that many LGBTQ people often find themselves asking is “Why is it so

important to be so defined?” Related questions also arise: “Do heterosexual people think that

they have something in common with all heterosexuals just because they are attracted to

members of the ‘opposite sex’?” “Why do people think that there are only two genders that

remain fixed for life?” “Why do so many people hate LGBTQ people?” “Why do people think that

LGBTQ people are ‘broken’ and need to be ‘fixed’?” Questions that arise for people who work

with LGBTQ survivors of DV are similar: “Why are there nearly no shelters for gay men or

transgender survivors of DV?” “Why do so many LGBTQ survivors experience re-victimization

while trying to access services?” “Why do so many mainstream providers feel that they offer

everyone who comes to them the very same services?” 

The questions are as complicated as the lives of the people asking the questions and the answers

they receive often depend upon who is giving them. The uncertainty of what type of answer

awaits an LGBTQ survivor of DV is enough to make that person not report domestic violence or

try to access services. 

LGBTQ Domestic Violence

I never witnessed domestic violence in my family-of-origin so, when I

experienced it in my own relationship, I was shocked and didn't know

what to do or how to think about it…We rarely hear about domestic

violence in the LGBTQ community and it seems that so many people

don't take it seriously. My situation was really serious, however. Initially,

the abuse was verbal so even I didn't take it all that seriously but it

eventually became so physically severe that I was hospitalized and nearly

died from internal injuries. I tried to leave the relationship numerous

times…I was in therapy but my therapist didn't seem to know or

understand domestic violence much and had no training in it; my family

blamed the violence on my sexual orientation and told me it was my fault;

a domestic violence hotline that I called kept referring to my partner as

"he" although I told them my partner was female; and the facilitator of a

support group for domestic violence victims told me that all of the group

members were heterosexual so I wouldn't "fit in." The first time I went

into a shelter, the other residents were so homophobic that I only stayed

one day. One shelter…seemed even more surprised about the existence

of lesbian battering than I initially did. Eventually, a friend referred me

to the L.A. Gay & Lesbian Center and I was finally able to get the help I

needed. Now that I'm out of my abusive relationship and finally

understand what happened to me…(NCAVP LGBTQ DV Report, 2008)
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In doing my due diligence in writing this piece on LGBTQ experiences of DV, I conducted several

database searches just in case I’d missed something in the numerous similar searches for other

projects.  To be certain, there is increasing scholarship on the topic, but a common aspect of

many of the queries I made is that the articles mention LGBTQ people in order to explain why

they were not addressing these communities, with the main argument resting on the

preponderance of cases where men batter women.  While I do not in any way intend to question

this fact, the National Coalition of Anti-Violence Programs’ (NCAVP) annual report Domestic

Violence in the Lesbian, Gay, Bisexual, and Transgender Community indicates that survivors accessed

the services of member programs for DV-related issues. 

For the preponderance of LGTBQ victims and survivors of DV, the truth is that they receive

substandard services regarding their victimization because for the most part, LGBTQ

relationships do not fit into the normalized definition of what constitutes “a relationship” and

LGBTQ survivors of DV do not fit neatly into what constitutes “a survivor.” The “traditional”

ideals and norms around gender that we live by in this society provided the backdrop against

which the early domestic violence movement was formed. These early DV movement advocates

were up against the incredible force of the cultural denial of the reality that women were being

abused by the men in their lives. In their attempts to expose and confront this violence against

women and to prove the pervasive use of domestic violence in this society, they produced scores

of examples where men beat women.  In doing so, they faced a tremendous and violently abusive

backlash that on a large scale resembled the types of violence they were trying to address to

begin with-they were called names, demeaned, told they were fabricating lies, ridiculed, and in

some cases, were physically attacked, and yet they persevered.  

From consciousness raising groups to Capitol Hill, to church basements and Women’s Studies

classrooms, domestic violence was portrayed as being the ultimate result of patriarchal control

over women and as studies continue to demonstrate, these early feminists were not wrong. They

were, however, not fully inclusive. Other forms of power and control within DV that might be

used that did not involve men beating women were considered add-ons or ways of shoring up

the “real” culprit of DV - patriarchy.  As the LGBTQ movements strengthened our political voice,

we began to name the domestic violence that occurred in our own relationships. In not being

able to rely upon the analysis of men’s control over women that persists in our culture, LGBTQ

people began to frame the issues of domestic violence in terms of power and control, not to deny

the prevalence of patriarchal control but to include the experiences of LGBTQ survivors.  A non

inclusive framing of DV meant that LGBTQ survivors were left out of the supportive services

offered to heterosexually identified women and LGBTQ batterers to be left out of supportive

services offered to heterosexually identified men. It is imperative here to note that an expansion

of the definition fully acknowledges the prevalence of cases where men utilize power and control

to abuse women but that it also allows space for LGBTQ domestic violence to be addressed.
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Disruptions in the Concept of Violence Within the DV

Movement 
“Norms” begin with an idea – enough power behind an idea allows that idea to become the

“truth.” These categories of “truth” are then often shorthanded as stereotypes (oversimplified

ideas that are used to define groups of people). These stereotypes are used to create a social

hierarchy. At the top of the hierarchy the stereotypes become the norms of our society. Norms

are set into place by those who have power to define identities and behaviors, or what is natural

or normal.  

Not all norms are bad, especially those around behaviors that help us to have expectations of the

world around us. For instance, it would be normal for a person to pay for her purchase at a store

but it would not be normal for a husband to batter his wife. We tend to negotiate the world

around us by learning the norms, whether or not we agree with them. But, what happens when

provider norms collide with the needs of survivors? What happens when a transgender man

needs a survivor’s support group and a service provider refuses to see him as either a man or a

survivor? 

I propose that we look at norms in this moment as an aspect of power that helps to maintain the

status quo. Each time we participate, we may make matters easier for us, but we simultaneously

keep systems of oppression in place that affect survivors of DV. Every day, through our personal

biases, through not challenging funding streams that may have been created through good

intentions but that still dole out money based on identities, through mission statements that

frame the boundaries of our work as single identity politics, and through all the combinations of

stressors that invade our workdays and make us frazzled, we separate out which survivors we

will work with, which get all our attention, and which get referred out, which ones fit our frame

of a “good client” and which are problematic or are labeled “energy sucks.”  Through this

process, we get frustrated and sometimes hardened by the lack of options available to us and so

the people coming to us for help become defined as bothersome, statistics, more paperwork…

and our ability to connect with them and offer them services narrows to their ability to present

the right personal narrative of violence.  At that point, the effectiveness of our services is

compromised.  

Especially problematic are those instances where, in trying to keep the rules rigidly intact, we

make our agencies another place that a survivor experiences harm. And the million dollar

moment – every time these walls go up for us, every time we don’t offer services that are

supportive of a full person, we feed and perpetuate the very power structures that bring

survivors of violence through our doors in the first place, or that keep survivors from ever getting

to the door. 

Most often heterosexually identified people who fit into the normative gender roles do not spend

significant amounts of time and energy thinking and worrying about this part of their identities.

For others who do not fit into these categories neatly, constant reminders work toward enforcing

the heterosexual and gender norm imperative.  For many, this pressure and the attendant need

to reconfigure their understanding of the world and their place in it can be completely

disorienting and spiritually, emotionally, physically, and mentally draining.  
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Coming out, even to just themselves, pulls them from their social context and makes

relationships and expectations in social or professional interactions fraught with difficulties.

Imagine being in the middle of a violent relationship and then having to engage services that

may expose you to further danger.  The presence of such dangers is barely perceptible to most

people.

When individuals do not conform, society is threatened because difference is not treated as a

positive disruption of harmful binaries,1 but as damaging to the social order, and the rules of the

group they are created to protect. Through such acts as shaming, negatively judging, threatening,

and belittling, heterosexists try to deny the rights and at times the very existence of LGBTQ

people within their communities.  This forces many LGBTQ people to remain closeted, which

comes with its attendant issues. Longtime activist Urvashi Vaid writes, “[W] hen you keep things

closeted, it becomes difficult to get the matters of discrimination, pain, and violence dealt with.”2

As LGBTQ communities gain power, they challenge ideas such as “gays do not get into

relationships or have families, that transgender people can define their own gender identity, or

that only men are batterers or that violence between two women is mutual abuse.”  As they do

so, they challenge the producers of these norms, often including service providers, legislators,

and the criminal justice systems, each alone proving to be powerful sites of production of

harmful language, meaning, and boundaries.  For LGBTQ survivors of DV, struggling against

each of these systems while simultaneously needing something from them, being subjected to

their power, dealing with abuse and, in some instances, supporting and therefore strengthening

their existence can be like negotiating a minefield. These negotiations present LGBTQ victims

and allies with dilemmas in which, in order to access safety and services, they are forced to at

times lie, spend precious energy educating their provider, and/or subject themselves to re-

victimization. Many opt to forego accessing services. The results are often devastating. 

Dangers Faced by LGBTQ Victims and Survivors of DV
There are several points at which heterosexism affects the experiences of LGBTQ victims and

survivors of DV.  These reflect the internal, interpersonal, institutional and cultural levels at

which “heteronormativity” acts as a regulatory process.  It is common among DV trainers to tell

their participants that there is no one definition of DV; that, for every case, the definition is a

little different.  Consider, however, the following ways that heteronormativity, homophobia,

and/or transphobia may come into play in the experiences of an LGBTQ person.   

Starting when a child is born, their bodies begin to be confined by the question, “Is it a boy or a

girl?” Throughout the ensuing several years, the child will learn how to behave like a girl or a boy.

They will also learn that LGBTQ people are bad through such derogatory statements as, “that’s

so gay; stop acting like a girl; you little tomboy; you big sissy” etc., which bring the world into

sharp relief between what is good and what is bad.  If the child does not conform and manages

to withstand the subsequent beatings and ostracism, then, statistically, that person is more likely

than his or her peers to engage in certain forms of drug use at an earlier age and for a longer

period of time. Numbing the pain of difference is learned early. 

Upon coming out, LGBTQ people may be highly susceptible to violence from a partner.

Research has found that many lesbians experience DV within their first relationship with a

woman, in part because they were willing to be with any woman in order to save them from

being alone and feeling like the only lesbian in a rather homophobic world.  Additionally, upon
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coming out, many LGBTQ people lose traditional support networks and become rather isolated

until or if they find a new network or support, or until members of their former networks

potentially come around to accept them.  This period of isolation makes LGBTQ individuals

particularly vulnerable to batterers.  For those who may remain closeted, the threat of outing by a

batterer is one that carries a powerful impact. 

If the person does indeed become involved in a relationship where they experience violence,

they may not define the relationship as such for any number of the reasons that anyone else may

not, but also because if they have been taught that LGBTQ are “less than” and evil, disgusting, or

vile, they may feel that they deserve the violence.  Further, without cultural examples of positive

LGBTQ relationships3, one of the primary ways that people learn how to have a relationship is

through enculturation via personal contact, the media, and seeing public support for certain

types of relationships. Without these, and under societal pressures around queerness, there is a

heightened risk for DV. 

If a person does experience violence and seeks services, they may not know if certain options are

open to them. For instance, gay men may feel that intimate partner violence happens only to

women or that being gay, their sexuality will be read as the reason why they are victims, thus

further emasculating them. Or, agencies may not think to word their outreach materials in ways

that cue LGBTQ victims and survivors that they can receive services at that particular agency.  

If the LGBTQ victim or survivor does take a chance in accessing services through, for instance,

calling the police during an incident, they may experience shock from the officer upon seeing a

same-gender couple. Or, if the victim is transgender, it is quite possible that regardless of that

person’s victim status that they will be arrested due to transphobia. As noted by INCITE!:

“Transgender survivors of domestic violence are particularly poorly

treated by responding police, and are frequently arrested or detained for

mental health evaluations. Advocates and survivors alike report that

once a transgender woman’s gender identity is discovered by law

enforcement officers or disclosed to them by an abuser, she is treated as

if she has deceived the police, and often subjected to verbal abuse,

arrest, and violence by law enforcement officers.”4

If the LGBTQ victim or survivor chooses to go to victim’s services, they may feel that their lives

are not reflected in pamphlets or posters in the waiting room or the language in the intake

forms. These barriers clue marginalized groups into the fact that they may not receive adequate

services and may even face re-victimization.  Upon seeing a counselor or advocate, they will then

have to go through the process of coming out, which means also having to negotiate the reaction

of the counselor, which may be anything from revulsion to disapproval to discomfort. In some

cases there may even be over-support such as when counselors focus too much on the client’s

sexuality.  At any rate, what then tends to happen is that the client must support the counselor.

This reversal of roles is never productive for the client. 

After the initial intake, the client must be assessed and this leaves even more room for difficulty

as assessments are often conducted using very culturally loaded cues in which LGBTQ victims

and survivors often do not fit neatly. If the assessment is done in a way that assesses for power

and control rather than done on assumptions of power and control, referrals to other services

may be slim. Services are not generally designed, for example, to meet the needs of male

survivors in gay relationships and females who batterer other women or transgender survivors
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generally.  Even lesbian survivors report biases in shelters where they are re-victimized based on

homophobic staff and peer interactions. If the services are available, the LGBTQ person must

also then again go through the process of coming out, or at the very least, inviting someone into

their lives who may react negatively to them if matters of sexuality are raised. 

These are just some of the forms of bias that LGBTQ victims and survivors may encounter that

affect their access to services.  Add to these issues such as immigration status, racism,

ethnocentrism, ableism, and countless other cultural ways to harm a person and the picture

grows even grimmer.

Mainstream Services
Mainstream services, those services that are developed and most often lead by those of majority

populations, commonly adopt a “one-size-fits-all” approach.  They tend to address race, sexual

orientation, class, and other aspects of identity in a generic fashion.  For example, service

providers will claim ‘color blindness’ in their application of services, believing that they provide

equal services to all. As noted by Donnelly, et al, (2005), such claims are more reflective of white

privilege than they are of actual services.5 Kanuha is also critical of similar leveling claims

prevalent in the mainstream anti-violence movement, that such forms of violence affect everyone

equally.6 While meant to counter stigmatizations of disenfranchised communities, Kanuha

suggests that the “tag line that domestic violence affects everyone equally trivializes both the

dimensions that underlie the experiences of these particular abuse victims and more important,

the ways we analyze the prevalence and impact of violence against them” (Kanuha, 1996).7

To provide effective services to some of the most disenfranchised victims of DV our strategies

must align with their needs.  This is a complicated yet vital imperative.  LGBTQ communities, for

instance, contrary to the stereotypes, are not comprised solely of white gay men or the

fashionable lesbians on the popular series The L Word. To this end, while it is important to think

about LGBTQ issues, it is also imperative to think about the impact of intersecting identities

upon a survivor’s experiences of DV.  As theorist Susan Brison suggests, “In order to construct

self-narratives, we need not only the words with which to tell our stories, but also an audience

able and willing to hear us and to understand our words as we intend them.”8

Cultural frameworks are important to all in general and become even more so when one’s life

may depend upon his or her ability to translate their framework to someone who is a gatekeeper

to services that we may need or alternatives to violence. 
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What Can We Do?
One of the most consistent frustrations I have heard when talking with service providers is that

they can’t do everything for all people: for the survivors, for the systems they interact with, for

themselves, for their supervisors, for the government agencies, etc. Another frustration of anti-

violence work is that change can take a while. Still, the effort is worth it because the survivors we

work with are worth it.

There are some options that we can work toward. Most, if not all, will not sound new.  

We can:

Start to have more conversations about how concepts such as social justice or harm

reduction can be incorporated into our understandings of anti-violence work, and

discuss what that work means in our interactions with survivors. This, in my

experience of having these talks, can translate into amazing actions. 

Shift our approach from DV screening to DV assessments that do not rely upon

gender stereotypes.

Support shelters that do not impose power over their residents through endless

regulations.

And ask, what would we lose if, as Emi Koyamma suggests, the goals of any social

intervention would be determined by communities and individuals receiving the

intervention, and that any such intervention would be evaluated by those that stand

to benefit from the intervention, rather than that of the government or the service

provider.9

And what would we lose if, as Koyamma asks, we focus on a set of practical

strategies by which survivors are considered agents of their own survival, even

while employing methods ‘normally’ considered maladaptive? 

And what would we lose if these survivors were included in leadership

opportunities to fight violence within our communities in ways that did not ask

them to leave their coping strategies behind?

And, I suggest we begin to break down whatever is being used to widen gaps

between effective and paternalistic DV services where services are made available

only to those who are deemed deserving because they follow the appropriate rules

and regulations for accessing services such as no engagement in sex work and early

curfews.
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There are also many very hands on, practical steps that providers can take to help establish a

strong and trusting relationship with LGBTQ survivors of DV, including:

Do’s and Don’ts

Do provide trainings on LGBTQ culture and DV.

Do create linkages with local or state LGBTQ programs.

Do validate clients for coming to you for help

Do ask, “Is there a name you prefer to use?”

Documentation given may not match the information client has provided.

“I’m not trying to offend you, but I’d like to know… is there another name that

you’d prefer? How would you like to be addressed?”

Do ask questions if you’re in doubt…

“I’m sorry but I need to ask you this question.”

“Is there anything that I should know that will help me help you?”

Don’t assume you know what’s going on or who’s involved

Ask:

“What is your partner’s sexual orientation/gender identity? Is there anyone else

involved?”

Clarify living arrangements (roommate, friend, buddy, cousin, etc.)

Clarify neutral language (partner, spouse, etc)

Don’t assume that a person is or identifies with the terms lesbian, gay, transgender

or bi-sexual, even if they describe themselves or their relationships in ways that seem

to validate this.

Even if you clarify terms, it does not mean that people use or identify with

these same terms for themselves.

Don’t assume the client is “out.” Even once someone ‘identifies’ privately don’t

assume that they’re  ‘out’

Ask: 

“Who knows about your life/relationships?” 

“Where else are you comfortable or safe to share this information?”

Don’t assume that the person is connected to a ‘community’

Ask: 

“Who are your supports? Any groups, clubs, organizations? Do you work with

any other service providers? Doctors, therapist, case manager, other?”
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Anti-Oppression: Action Steps 
On a personal level, there are also things to keep in mind such as:

Assessing your own values/beliefs regarding sexual orientation & gender identity

Addressing your internal biases

Educating yourself – don’t tokenize/objectify clients

Acknowledging what you don’t know

Knowing your personal limits

Seeking support/supervision

Finally, many of us have stories of working at agencies that do not support our personal points of

view. When working with marginalized communities, this can be highly frustrating because it

may hamper our ability to provide good services. On a very serious level, it many also create a

dangerous situation for survivors.  We may even be asked to support the acts of re-victimization.

In these situations, it is important to try to remain safe ourselves as service providers. 

If you are interested in the idea of providing LGBTQ-friendly services and maintaining safety as

an ally to LGBTQ populations, consider contacting the National Coalition of Anti-Violence

Programs for support and guidance.10

Below are some helpful suggestions for providing LGBTQ friendly services:

Create LGBTQ-inclusive forms, materials, procedures.

Create all-gender, non-segregated restrooms.

Post “safe space” symbols in organizational spaces.

Train ALL staff – especially security, reception, intake – in LGBTQ sensitivity and

anti-oppression work.

Develop resources – create connections with LGBTQ service providers & programs.

Review employment policies procedures and hire staff reflective of community

diversity (LGBTQ diversity, racial diversity, etc.).

Create advisory boards for LGBTQ individuals to shape/inform institutional policies

In Kenneth Libbrecht’s The Little Book of Snowflakes, author Edith Phillpots is quoted as saying,

“The universe is full of magical things patiently waiting for our wits to grow sharper.”11 Our

histories have been clearly marked by these types of moments where we’ve shifted from thinking

the world is flat to knowing it is round or from seeing women as incapable of thought to full of

brilliance. The LGBTQ movement is engaged in a struggle that constitutes the need for a similar

seismic shift in what many in the world think they know to be utterly true-that LGBTQ are less

than human and so less than deserving. 

The sociopolitical atmosphere in which homophobic people feel justified in treating LGBTQ

people as less than is one perpetuated by Federal government policies such as Don’t Ask Don’t

Tell and the Defense of Marriage Act. When the ruling bodies of this country enact inequality

based upon homophobia and heterosexism, is it any wonder that this sentiment can also be

found in every corner of our society? This year, the National Coalition of Anti-Violence
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Programs’ annual report Hate Violence Against Lesbian, Gay, Bisexual and Transgender People in the

United States, recorded its highest number of anti-LGBTQ murders since 1999. Sexual assaults

rose 48% and 46% of the reported bias incident related injuries were classified as ‘serious’

meaning they required medical attention. Clearly, we have a way to go toward establishing a

culture that respects LGBTQ people. 

Domestic Violence services are meant to help survivors and not to replicate the very forms of

power and control experienced at the hands of those who choose to batter. LGBTQ survivors

deserve safe and effective services. This means services that meet their needs, not services that

are designed for all.  As underserved populations have seen over and over again in our society,

the phrase, ‘we treat everyone the same’ is actually code for ‘we treat everyone according to the

norms of our society’ and those norms exclude the lives and experience of underserved

populations. Through training and education and a commitment to truly providing safe and

effective services, we will become better able to meet the needs of LGBTQ survivors of DV.

Kim Fountain, Ph.D.

Deputy Director, National Coalition of Anti-Violence Programs

Women of Color Network – 2009 Page 157

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Endnotes
1 Identities in US culture are developed through drawing boundaries around who and what are

considered good and bad.  In many instances, the boundaries help to maintain the social order, for

instance those who are murderers and those who are not. Others where no one is harmed are in place

to maintain the power of a particular group, for instance, heterosexuals (normal, good, healthy) and

LGB people (abnormal, bad, unhealthy) are made out to be polar opposites. Threats to the dismantling

of such binaries are seen as a threat to the moral social order. Many such binaries have fallen by the

wayside such as those between right-handed (once considered normal, good, nice) and left-handed

people (once considered abnormal, bad and sinister).  

2 Vaid, Urvashi.  Virtual Equality: The Mainstreaming of Gay and Lesbian Liberation, The Doubleday

Religious Publishing Group, 1995. WHY IS THIS GRAY?

3 For many years, LGBTQ people did not, and in many instances still do not walk freely hand in hand in

public or talk about their relationships for fear of everything from assaults to losing their jobs and

children. 

4 INCITE! Women of Color Against Violence, Law Enforcement Violence Against Women of Color &

Trans People of Color: A Critical Intersection Of Gender Violence & State Violence, p. 39, n.d. accessed

http://www.incite-national.org/index.php?s=1 May 2009. 

5 Denise A. Donnelly, Kimberly J. Cook, Debra van Ausdale, and Lara Foley. White Privilege, Color

Blindness, and Services to Battered Women Violence Against Women, Jan 2005; vol. 11: pp. 6 - 37.

6 Kanuha, V. (1996). Domestic violence, racism and the battered women’s movement in the United

States. In J. L. Edelson&Z. C. Eisikovits (Eds.), Future Interventions with Battered Women and their

Families (pp. 34-50). Thousand Oaks, CA: Sage.

7 Kanuha, V. (1996). Domestic violence, racism and the battered women’s movement in the United

States. In J. L. Edelson&Z. C. Eisikovits (Eds.), Future Interventions with Battered Women and their

Families (pp. 34-50). Thousand Oaks, CA: Sage.

8 Asad, Talal. Genealogies of Religion: Discipline and Reasons of Power in Christianity and Islam,

Baltimore: Johns Hopkins University Press, 1993.

9 Koyama, Emi. Disloyal to Feminism: Abuse of Survivors within the Domestic Violence Shelter System,

http://eminism.org/readings/pdf-rdg/disloyal.pdf accessed July 8, 2009.

10 National Coalition of Anti-Violence Programs, a program of the New York City Anti-Violence Project,

212-714-1184 (office) or 212-714-1141 (24-hour English/Spanish hotline).

11 Libbrecht, Kenneth. The Little Book of Snowflakes, St Paul: MBI Publishing Company LLC and

Voyager Press, 2004.

Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 158 Women of Color Network – 2009



Resources

Women of Color Network – 2009 Page 159

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 160 Women of Color Network – 2009



Women of Color Network – 2009 Page 161

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 162 Women of Color Network – 2009



PowerPoint Presentation

Intimate Partner Violence in LGBTQ Communities

Women of Color Network – 2009 Page 163

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 164 Women of Color Network – 2009



Women of Color Network – 2009 Page 165

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 166 Women of Color Network – 2009



Women of Color Network – 2009 Page 167

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 168 Women of Color Network – 2009



Women of Color Network – 2009 Page 169

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 170 Women of Color Network – 2009



Women of Color Network – 2009 Page 171

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 172 Women of Color Network – 2009



Women of Color Network – 2009 Page 173

Chapter Seven: Serving & Being an Ally for LGBTQ Populations



Cultural Competency, Sensitivities & Allies in the Anti-Violence Against Women Movement

Page 174 Women of Color Network – 2009



Women of Color Network – 2009 Page 175

Chapter Seven: Serving & Being an Ally for LGBTQ Populations




